
THE SAUR GROUP
ETHICS CHARTER 



The shared values of responsibility, service awareness,

transparency, solidarity and local presence are integral to the

culture of our Group.

All are clearly expressed in our ethics charter, which is adopted by everyone

who works in the Group, and applies to our shareholders, our clients and

consumers, our suppliers and subcontractors, as well as all our stakeholders.

The Group is committed to full compliance with all laws and regulations,

especially those governing competition. It works to counter corruption in all

its operating countries. It believes that employee compliance with its ethical

rules it essential, and expects everyone in the company to contribute actively

to developing the Group ethics policy.

Our business operates in a context of risk, particularly in terms of

competition and our status as an interface between the public and private

sectors.

This is the reason why our Group has introduced an employee

whistleblowing scheme that invites every employee to draw attention

confidentially to any shortcomings in company operation.

Jérôme Le Conte

Executive Chairman of the Saur Group



RESPONSIBILITY, SERVICE

AWARENESS, TRANSPARENCY, 
SOLIDARITY AND LOCAL PRESENCE

are integral to the culture of the SAUR Group.  

The Group is committed to living by these values and those 

related to human rights, regardless of the nature of its 

business and the countries in which it operates.

More specifically, the Group takes a responsible attitude to:

 its employees

 its shareholders

 its clients and consumers

 its suppliers and subcontractors

 society at large



THE SAUR GROUP TAKES A

RESPONSIBLE ATTITUDE

TO ITS EMPLOYEES

The Group takes a proactive approach to promoting the 

principles of equality of opportunity and respect for all.

It is committed to providing the resources required to protect 

the health and safety of its employees, as well as their privacy.



THE SAUR GROUP TAKES A

RESPONSIBLE ATTITUDE

TO ITS SHAREHOLDERS

The Group ensures that the financial information it provides is 

transparent, accurate and truthful. 



THE SAUR GROUP TAKES A

RESPONSIBLE ATTITUDE

TO ITS CLIENTS

AND CONSUMERS

The Group works within the terms of its contracts to provide 

high-quality services backed by an ongoing commitment to 

constant performance and innovation improvements, to make 

its contribution towards protecting natural resources, and to 

control its impact on the environment. 



THE SAUR GROUP TAKES A

RESPONSIBLE ATTITUDE

TO ITS SUPPLIERS

AND SUBCONTRACTORS

The Group selects its suppliers and subcontractors impartially on 

the basis of their professionalism and their respect for 

environmental and social concerns. 

Where necessary, the Group requires them to put in place their 

own ethical rules and to adopt business practices compatible 

with its own values.



THE SAUR GROUP TAKES A

RESPONSIBLE ATTITUDE

TO SOCIETY AT LARGE

The Group respects the cultures of the countries in which it 

operates, and contributes to initiatives that promote the public 

interest, especially through SAUR Solidarités.

The Group may also work alongside local authorities to 

contribute to corporate sponsorship and patronage initiatives 

that promote local development in accordance with a defined 

approvals procedure.



THE EMPLOYEE WHISTLEBLOWING

SCHEME

Our business operates in a context of risk, particularly in terms of 

competition and our status as an interface between the public 

and private sectors. 

This is the reason why our Group has introduced an employee 

whistleblowing scheme that invites every employee to draw 

attention confidentially to any shortcomings in company 

operation. 



THE EMPLOYEE WHISTLEBLOWING

SCHEME

The employee whistleblowing scheme introduced by the Saur 

Group under the terms of its Ethics Charter gives every employee 

the opportunity to draw attention confidentially to any 

shortcomings in company operation. 

This scheme applies exclusively in the following areas: 

 finance, accountancy and anticorruption measures

 anti-competitive practices

 occupational health, hygiene and safety

 environmental protection

Its use is optional, strictly confidential rather than anonymous, 

and is offered in addition to existing channels. 



ORGANISATION

Operating within the Saur Group Executive Committee, the 

Ethics and Professional Conduct Manager ensures compliance 

with Group values, handles all employee concerns received under 

the whistleblowing scheme, and has complete independence of 

action. 

His work is supported by all Group central functions and 

operational departments, and, when necessary, he reports 

directly to the Group Executive Chairman. 


